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NAME

REGIONAL WORKFORCE TRAINING SYSTEM

The full name should be used initially on any document. 
The acronym RWTS may be used after the initial full name. 
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PRIMARY LOGO
FULL COLOR GRAYSCALE

DOWNLOAD LOGO HEREDOWNLOAD LOGO HERE

SECONDARY LOGO
FULL COLOR GRAYSCALE

DOWNLOAD LOGO HEREDOWNLOAD LOGO HERE

This logo must be used in conjunction with the RWTS logo. It is not intended to be used as a stand alone logo. 

https://drive.google.com/drive/folders/1Auu8m0KkJ_CXeMcxkIIYRGYrXr6nNxzl?usp=drive_link
https://drive.google.com/drive/folders/18CByJefnSx1O4BA0rgjb_gyNd41j0aHi?usp=drive_link
https://drive.google.com/drive/folders/1cISd66R-WhKSNAgIRz0Tfr23Bsh1qD-y?usp=drive_link
https://drive.google.com/drive/folders/1xFYBWXaAEJ2OS1cjxb64stZEN23IW6Om?usp=drive_link
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LOGO GUIDELINES

MINIMUM LOGO SIZE

SPACE AROUND THE LOGO

To maintain the integrity of the logo 
and ensure it stands out in all 
communications, a clear space must 
be maintained around the logo. This 
space should not contain any other 
text or graphics. 

4.6883” X 1.065”
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LOGO GUIDELINES
CORRECT USAGE

INCORRECT USAGE
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MARKETING COLLATERAL AND MEDIA 
OUTREACH

The RWTS logo is required on all marketing collateral where the Regional Workforce Training System 
is referenced. 

 Partners are expected to submit for approval the first design of any piece of marketing collateral. 

 Partners are expected to submit for approval any large scale printing: banners, table clothes, signage, etc. 

 The use of flyer templates is highly recommended. 

All press releases mentioning the Regional Workforce Training System or the Good Jobs Challenge Grant 
should be submitted for approval and should include mention of the Hampton Roads Workforce Council 
as the lead on the Regional Workforce Training System. 

Partners are expected to inform the Workforce Council of any media requests regarding opportunities 
related to the Regional Workforce Training System; as appropriate, include a representative of the RWTS 
in any media interviews. 

Any press events that specifically highlight the RWTS must be managed by the Hampton Roads 
Workforce Council. 

To submit for approvals, email Krystal Seracy, Marketing and Communications Manager, Hampton Roads 
Workforce Council and copy Amanda Slosson, Senior Director, Regional Workforce Training System, 
Hampton Roads Workforce Council.   

ksearcy@theworkforcecouncil.org  aslosson@theworkforcecouncil.org



REGIONAL WORKFORCE TRAINING SYSTEM 8

EDA LOGO GUIDELINES
The ARPA or Good Jobs logos may not be used for lobbying or issue advocacy, endorsing a product or 
organization, or communications to elected officials or federal agencies. Recipient may not use the ARPA or 
Good Jobs logo in a defamatory manner. 

Before using the ARPA or Good Jobs Logos for press releases and related materials, submit a sample of each 
print, product, design, or other work to the Workforce Council for approval. 

To submit for approvals, email Krystal Seracy, Marketing and Communications Manager, Hampton Roads 
Workforce Council and copy Amanda Slosson, Senior Director, Regional Workforce Training System, 
Hampton Roads Workforce Council.

If using the ARPA or Good Jobs logo, the following notice should be included as appropriate: “The [ARPA 
and/or Good Jobs] Logo(s) is/are a trademark of the Economic Development Administration, used with 
permission.”

DOWNLOAD LOGO HERE

https://drive.google.com/drive/folders/11Th7RsPcIS_ymfryvntv0QyMKlS-eyDz?usp=drive_link
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ORANGE 
C-0
M-80
Y-95
K -0
#F15A29

GREEN
C- 100
M -64 
Y-52 
K-44
#003B4A 

GRAY 
C-0
M-0
Y- 0
K- 70
#6D6E71

COLOR PALETTE

BLUE 
C-67
M-0
Y- 2
K- 0
#16C1ED
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STOCK PHOTOS
DOWNLOAD PHOTOS HERE

https://drive.google.com/file/d/1KAgumxX5P9OQOXc2TDGCRE0JyrAKudi3/view?usp=sharing
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MESSAGING/TALKING POINTS
PRIMARY MESSAGES

 

The U.S. Economic Development Administration awarded the Hampton Roads Workforce Council an $11 
million grant to lead the development and implementation of the Hampton Roads Regional Workforce 
Training System — the region’s first structured workforce ecosystem that will focus on building a talent 
pipeline for priority industries.

Funded by an $11 million grant through the U.S. Economic Development Administration’s American Rescue 
Plan Good Jobs Challenge, this groundbreaking training system will launch as a gateway for jobs in the 
maritime industry — maritime welder, electrical technician, wind turbine technician, sheet metal fabricator, 
structural fitter, commercial driver, and more.

The Hampton Roads Workforce Council will develop the training system around five pillars: aligning regional 
workforce solutions; attracting new talent to priority industries; training and developing diverse talent to fill 
open positions; retaining existing talent to upskill the regional workforce; and creating new jobs though 
increasing the capacity of small businesses.

The Hampton Roads Regional Workforce Training System consists of more than 60 businesses, 
community-based organizations, and agencies that will collaborate to support this effort through talent 
recruitment, development, and retention; as well as job creation. 

At its heart, the Regional Workforce Training System model is designed to be a transformational force for 
workforce equity.
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The Regional Workforce Training System will develop a professional development and outreach network to 
empower grassroots organizations to not just serve their communities, but to also have a seat at the 
regional table they have historically been unable to access.

The Regional Workforce Training System will prioritize connecting our most underserved communities 
with family-sustaining careers in the maritime industry through dedicated outreach led by individuals who 
live, work, and play in the communities being served.

Understanding and respecting the intersectional nature of systemic discrimination, the Regional 
Workforce Training System will partner with grassroots and regional organizations with expertise in serving 
underserved and marginalized communities in order to ensure that all communities in our region have 
equitable access to family sustaining maritime careers.

SECONDARY MESSAGES
The Regional Workforce Training System will enroll a minimum of 950 new maritime professionals in 
maritime training programs with a goal of graduating and connecting 760 individuals to industry 
engagement opportunities.

The Regional Workforce Training System will provide opportunities for minorities and other under-resourced 
and underrepresented populations in the maritime industry. Sixty percent of the graduates (456) will be 
individuals of color, 40% (304) women, 10% (76) individuals of differing abilities, and 35% (266) veterans or 
military spouses.
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HRWC & GOOD JOBS 
CHALLENGE PARTNERS
SPECIFIC PUBLIC COMMUNICATIONS EO POSTINGS

RWTS MARKETING MATERIALS 
Where the activity is 100% funded by the EDA grant. (This is more important than the actual type of marketing material.)
(WEBSITE, FLYERS, DIGITAL ADVERTISING)

The Regional Workforce Training System, led by the Hampton Roads Workforce Council as the Lead 
System Entity, was established using a $11 million Good Jobs Challenge Grant awarded by the Economic 
Development Administration and is an equal opportunity program.  Auxiliary aids and services are 
available upon request to individuals with disabilities.

EVENTS WITH PARTNER AGENCIES
(VEC, VETERANS, MILITARY BASES – ADJUST PERCENTAGE PROPORTIONATE TO THE EFFORT)

The Regional Workforce Training System is an equal opportunity program funded by the Good Jobs 
Challenge Grant awarded by the Economic Development Administration. This event is funded 
approximately 50% using GJC Grant funds with the other 50% by other sources (via a public/private 
partnership). This product was created by the recipient and does not necessarily reflect the official position 
of the EDA. The Department of Defense and the Service Branches do not endorse any company, school, 
sponsor or their products or services. Auxiliary aids and services available upon request to individuals with 
disabilities.
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EVENTS WITH SHARED FUNDING
(EMPLOYER ENGAGEMENT EVENTS, COMMUNITY EVENTS, JOB FAIR, ETC. – ADJUST PERCENTAGE 
PROPORTIONATE TO THE EFFORT)

The Regional Workforce Training System is an equal opportunity program.  Auxiliary aids and services are 
available upon request to individuals with disabilities. This event is funded approximately 50% using GJC 
Grant funds with the other 50% by other sources (via a public/private partnership). This product was 
created by the recipient and does not necessarily reflect the official position of the EDA. Auxiliary aids and 
services available upon request to individuals with disabilities.

RESOURCE EVENTS
(IF PARTICIPATION IS SIGNIFICANTLY SMALLER, THE PERCENTAGE SHOULD BE ADJUSTED.)

Below is an example for event with 8+ participating agencies/stakeholders:

The Regional Workforce Training System is an equal opportunity program.  Auxiliary aids and services are 
available upon request to individuals with disabilities. This event is funded approximately 5% using GJC 
Grant funds with the other 94% by other non-GJC Grant sources.




