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Adapting to Change: Tech & Finance Graduates Find
Opportunities Beyond Big Tech as Traditional Fields Shrink

Amid the aftermath of the COVID-19 pandemic and a rapidly changing economy, entry-level jobs in
major technology, finance, and consulting companies have become increasingly scarce. After
initial hiring sprees in 2020 and 202], these sectors have seen consecutive years of layoffs, cost-
cutting, and consolidation, leaving graduates with difficulty navigating an uncertain job market.

In response, graduates are now increasingly turning to traditionally non-tech industries and
incorporating advanced technology into emerging fields. The Bureau of Labor Statistics predicts
that employment for software developers is expected to grow 25 percent, amounting to more than
411,000 new jobs in the next decade. This contrast reflects the continued demand for technology
solutions across various industries, such as the expanding healthcare, manufacturing, and logistics
industries, despite shrinking prospects in the Big Five (Alphabet, Amazon, Apple, Meta, Microsoft).

Many graduates are taking advantage of online learning platforms and boot camps to acquire new
skills and certifications, making them more competitive in the changing job market. In addition,
graduates are broadening their job search to include roles that require a blend of technical and
analytical skills, such as data analysis, cybersecurity, and digital marketing.

As companies continue to digitize their operations and invest in automation, organizations have the
opportunity to innovate by utilizing this pool of nhew and skilled talent. The arrival of new talent
brings advanced technical skills and a new outlook. By utilizing the well-developed skills of these
professionals, companies can streamline processes, develop smarter products, and improve
customer experiences. Ultimately, integrating these graduates into the workforce can aid
companies to stay competitive in a rapidly changing market and pave the way for long-term
growth and success.

Hampton Roads is positioned as an ideal job market for these aspiring professionals, with
significant opportunities across various industries. The information technology sector in Haompton
Roads is growing, with 210 employers competing for talent in computer science and data analysis,
such as Cox Communication and Comcast, and 3,072 unique job postings to date. Logistics and
Manufacturing Industries in Hampton Roads are hiring at a faster rate, with 510 employers
competing for talent and 5,771 job postings. Manufacturing employers like Huntington Ingalls
Industries and General Dynamics are increasingly hiring for project management and software
development roles, underscoring the demand for these skills in the region. As these industries
continue to expand and evolve, the demand for skilled professionals in project management, data
analysis, software development, and logistics will remain high, solidifying the future of the Haompton
Roads job market as a premier destination for graduates to establish a successful career.
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